December 07, 2012

News Release

For Immediate Release

Council Committee to Review 47 Task Force Applicants

City Council's Public Involvement Committee willle47 applicants to consider when they
meet at noon Monday, Dec. 10 to select a slateafrsnominees to round out the Sexual
Orientation and Gender Identity Task Force. Thedlalte of nominees will be submitted to the
Mayor for review before going to a full Council egtwhich is likely to take place at the Dec. 17
meeting.

The deadline for applications was noon today.
The applicants (in order of submission) include:

» Jeff Hougton

e RobertL. Jones

e Kelly Johnson

e Trent Sims

e Joseph Williams

e Charlie Rosenbury
e Karen McCully

« Doug Gaehle

e Melissa Dallas

e Kris Hamilton

e Steve Gardner

e Diana Day

e Joshua Castillo

e J. Kent Martin

e Walter Cowart

e Caleb Copeland

*  Mary Owensby Thompson
» Angela Filbeck

» Jack Hembree

* Nick Ibarra

* Gary Fine

e Jeffery Harrison

e Allen Grymes

e Adam Crawford

e Matthew Gallion

e Josh Zahn

e Dustin Burgert

e  Christy Boyce Goodson
e Rick Mclain



e Emily Johnson

e Cindy Lear

e Lenyce Rogers

e Laura Vail Fregin

* Douglas Henry

e Gary Whitaker

e Phyllis Netzer

e Deborah Good

e Christopher L. Hodge
e Sheryl Berlin Brahnam
e Ginger Holczer

e Crystal McHale

e Pam Sailors

» Austin Kramer

« Jennifer Curtis

« Karolyn V. Holdren

* Jim Michels

* Sarah Smith

Springfield Mayor Bob Stephens announced yestettitayames of the eight voting members
and one non-voting chairperson recommended by@wyncil.

City Council selections for the task force include:

e Judge Miles Sweeney, non-voting chairperson, selected by Mayor Bob Stephens; view Judge
Sweeney's biographical info (pdf)

¢ Reverend Michael Overton, selected by Councilman Jerry Compton

« David Trippe, selected by Councilwoman Cynthia Rushefsky

e Dr. Robert Saylor, selected by Mayor Bob Stephens

e Dick Hardy, selected by Councilman John Rush

¢ Randy Doennig, selected by Councilman Scott Bailes

* Lorie Latimer, selected by Councilman Jeff Seifried

* Lola Butcher, selected by Councilwoman Jan Fisk

* Lynne Meyerkord, selected by Councilman Doug Burlison

Scope of Duties

e Research and investigate the level of discrimination in Springfield because of sexual orientation
or transgender issues and the level of urgency to resolve any identified problem. Also, research
and investigate the appropriate level for solution if any problems are identified, whether that
level be local, county, state, or federal.

e Meet with a variety of stakeholders to collect input and hear various perspectives, including, but
not limited to GLBT members, not-for-profit advocacy groups, private businesses, the medical
community, the business community, the faith-based community, the academic community, and
any other group with which the Committee desires to meet. This Task Force may consider any
option.



* Provide written recommendations to the Mayor and City Manager, ranking the one or more
recommended options that should be considered, recognizing that City Council must ultimately
approve any proposal. In addition to ranking the Task Force's recommendations, the report
should indicate the advantages and disadvantages of each option considered from the
perspective of the citizens of Springfield.

The History of the Issue

City Council voted in August to table and "sendask force" a controversial proposal which
would have added sexual orientation and gendetitgida the City's anti-discrimination law.
City council formally adopted a resolution to ceettis Sexual Orientation and Gender Identity
Citizens' Task Force (pdf), and charge the grodpdk into discrimination related to sexual
orientation and gender identity in the city.

The task force will allow voices into the discusstbat were not a part of the ordinance's
formation, Mayor Stephens said.

About the City's Current Non-discrimination Ordinance

City Code currently prohibits discrimination basedfactors such as race, religion and disability
when offering employment, housing or public accordatmns, such as hotel rooms or
restaurants. Federal law includes some limitedegtmns, but Missouri law currently contains
no provision against discrimination based on seruahtation or gender identity.

The original proposal was brought forward by theybt&s Commission on Human Rights, a
citizen board in charge of investigating and medgatiscrimination complaints. It would have
amended the existing City Code to include sexuahtation and gender identity as protected
categories when it comes to employment, public imguand public accommodations.

For more information, contact: Cora Scott, DireabPublic Information & Civic Engagement,
417-864-1009 (office) | 417-380-3352 (cetlycott@springfieldmo.gov




